POSTES CANADA POSTAGE 



Robert White (standing) Canadian UAW Director (seated left to right) Buzz Hargrove, GM Officials presenting the first offer, a replica of the American package. 
White's Administrative Assistant, and Local 222 Chairman and Chief Negotiator Phil 
Bennett at press conference in Toronto announcing GM as the target company. 





Some of the UAW negotiators cautiously looking at General Motors first “takeaway” offer. 


News Media Slams GM 

Peter Trueman — Global News 
6 o’clock September 1,1982 


Finally it’s occurred to me more than once in the past three 
years that General Motors of Canada may have the worst public 
relations of any major institution in this country with the possible 
exception of the federal Liberal party. They have a common style 
for one thing in which the president of General Motors behaves 
like the prime minister and vice versa. It’s as bad one way as the 
other. 

The arrogance of General Motors is so striking that I am 
beginning to feel sympathy pangs for the UAW which I believed 
all along is trying to get too much. GM appears to have only a two 
speed transmission when it comes to a public relations policy. 
First gear is to say nothing, even to staying to answer media 
phone calls. Second gear is to say something tough and to get the 
president’s foot lodged as firmly in his mouth as is humanly 
possible. 

It was the second approach that the president of GM of Canada, 
Donald Hackworth, took yesterday. He told reporters that if the 
Canadian UAW doesn’t give GM the same kind of wage 
concessions here that the parent Union gave General Motors in 
the States, GM will move car production out of this country. GM 
Canada employs some 36,000 people and any major production 


cut would, of course, be ruinous, not just for the employees 
affected but for the country. 

If GM had set out to prove that a multinational subsidiary of a 
U.S. parent company could not be a good corporate citizen of 
Canada It couldn’t have made the case more strongly. 

In daring to suggest that GM of Canada might just pick up its 
marbles and go home to poppa, the Company has effectively said 
to hell with its employees, to hell with the Canadian consumer 
and to tieil with the auto pact. Under the terms of that last 
agreement if GM were to stop production here but continue to sell 
cars in this country the Company, or rather its long-suffering 
customers would hdve to pay import duty on each automobile and 
that would tend to make the price of a GM product prohibitive in 
this country, so the GM threat is really just nonsense. It’s the kind 
of arrogant male obscenity that may sound rational in the rarified 
atmosphere of the GM executive locker-room in Oshawa but it’s 
not the sort of thing that should be repeated in mixed company, 
and in the unlikely event that the GM president really does mean 
what he says he’d better watch his step — companies have been 
nationalized for a lot less than that. 
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Chairman’s Report 

jk 


By JOHN LeSURF 
Acting Chairman 
GM Shop Committee 

Negotiations are alive and going 
well in Toronto. 1 have had many 
discussions lately with Brother Phil 
Bennett on the contract, and he as¬ 
sures me that 
talks at the Mas¬ 
ter and Local 
levels are con¬ 
tinuing and 
proceeding well. 

At the time of 
writing, GM was 
putting forth an 
economic prop¬ 
osal, though no 
one can foresee 
or have a magic 
formula on what the outcome will be. 
Brothers Robert White and Phil 
Bennett are very optimistic that a 
settlement can be reached before the 
September 15 deadline. 

UNION WINS 
ARBITRATION CASE 

The Union had filed a Policy 
Grievance which claims a violation 
of the Master and Local Agree¬ 
ments. I would like to present this 
arbitration case to the membership. 

AWARD 

The present arbitration arises out 
of a policy grievance filed by the 
Union on 12 March 1982, the nature 
of which was stated to be: 

POLICY GRIEVANCE: The Union 
claims a violation of the Master 
Agreement, Paragraphs, 50, 51, 59, 
62A, 62C, 64A, 64D, 159. Violation 
of the Local Lay-off and Recall 
Provisions, Paragraphs 7A, 9, 11-17 
inclusive, Paragraph 28, inclusive. 
Violation of the Local Transfer 
Provisions, Paragraph 25(1), Group 
3. Violation of Schedule A, Page 35, 
Local Agreement, Department 44, 
Division 5, Paragraph 36 inclusive, 
Local Agreement. Violation of 
Company statements and letters re 
Local Agreement, Letter 11, Letter 
51. 

This matter was not settled during 
the grievance procedure and so 
forms the basis of the present arbitra¬ 
tion, hearings in relation to which 
were held in Oshawa, Ontario, on 
June 24th and August 2nd, 1982. At 
that time the parties were given an 
opportunity to present evidence and 
argument. No question arose 
concerning my jurisdiction to deal 
with this matter. 



I 

The factual basis for the present 
arbitration is one which relates to the 
Truck Assembly Plant in Oshawa 
and the impact on this of the current 
economic situation in Canada. Thus, 
it should be noted, in a general way, 
the Truck Assembly Plant is divided 
into a number of functional sub¬ 
groupings or departments which 
tend to be geographically distinct. 
Again, seniority groupings within the 
Truck Assembly Plant are again usu¬ 
ally related to these geographically 
distinct departments. An exception 
to this, however, is Department 44 
which extends across a number of 
plants, including, the Truck Assem¬ 
bly Plant. It would seem that Sweep¬ 
ers, who have seniority across 
Department 44 may be assigned to 
the various departments within the 
Truck Assembly Plant and work 
there on a normal basis. 

The effect of the economic reces¬ 
sion which presently affects the car 
industry is that various of the 
departments found within the Truck 
Assembly Plant, for valid economic 
reasons, were from time to time shut 
down. This had been done in the 


past, but not to the same extent. This 
would mean that there would be a 
re-allocation of Sweepers within 
Department 44 on the basis of their 
seniority within that group. Natural¬ 
ly, this would disturb the normal pat¬ 
tern of work within the various 
departments within the Truck 
Assembly Plant done by Sweepers. 

To counter the effects of this, the 
Company created a number of jobs 
within the seniority groupings in five 
of the production departments in the 
Truck Assembly Plant (Nos. 4A, 4C, 
25, 26 and 27), assigning Sweepers 
from Department 44 to these groups. 
It would seem that upon such trans¬ 
fer to these departments, the Sweep¬ 
ers maintained their previous job 
classifications rights of pay and so 
on. Nonetheless, they were now 
within different seniority groupings. 

The question in the instant case, 
then, is whether this action by the 
Company was possible under the 
existing Collective Agreements in ef¬ 
fect between the parties. 

II 

There are a number of clauses in 
the Collective Agreements affecting 
the parties which were central to the 
arguments advanced. Thus, sections 
58, 64 and 98 (a-d) of the Master 
Collective Agreement read (Exhibit 
1 ): 

(58) Seniority rights shall be exer¬ 
cisable in non-interchangeable 
occupational seniority groups, gen¬ 
eral groups and clearance groups 
within departments- or groups of 
departments, as may be negotiated 
locally in each plant and reduced to 
writing. 

The non-interchangeable occupa¬ 
tional seniority groups, general 
groups, and clearance groups, and 
the local seniority rules presently in 
effect are set forth in the Local 
Seniority Agreements between the 
Local Management and the Local 
Union dated concurrently herewith. 

Local seniority agreements in 
plants covered by this Agreement 
shall for the Skilled Trades classifica¬ 
tions provide: (1) the order of layoff 
and recall of employees in reduction 
in force; (2) that probationary 
employees in the classifications af¬ 
fected shall be the first laid off; and 
(3) waivers of placement on other 
than Skilled Trades classifications 
shall be as defined in Local Seniority 
Agreements. 

(64)(a) Whenever it becomes neces¬ 
sary, due to rearranging operations, 
to establish a new seniority group. 
Management shall do so on a tem¬ 
porary basis pending the permanent 
establishment of such new group by 
mutual agreement between 


Management and the Shop Com¬ 
mittee. 

(b) In the event mutual agreement 
cannot be reached within thirty (30) 
days the matter may be treated as a 
grievance and referred directly to 
Step Four (4) of the Grievance 
Procedure by the Shop Committee. 

(c) If the grievance is still unre¬ 
solved after it has been considered at 
the Appeal Step (Fourth) of the 
Grievance Procedure, it may be re¬ 
ferred to the Arbitrator who shall be 
empowered to determine the proper 
seniority group. 

(d) In determining the proper 
seniority group the Arbitrator shall 
do so by comparing the work in ques¬ 
tion with other comparable work in 
the same bargaining unit, so as to be 
consistent with the general seniority 
group pattern in the plant. The 
Arbitrator’s decision shall be limited 
to the area of dispute. 

(98)(a) When a newjob is introduced 
into the plant which cannot be pro¬ 
perly placed in an existing classifica¬ 
tion or when the job content of an 
existing job is so changed that it can¬ 
not be properly covered by an exist¬ 
ing classification. Management will 
set up a new classification and a rate 
covering the job in question, and will 
designate it as temporary. A copy of 
the rate and classification name will 
be furnished to the Shop Committee. 

(b) The new classification and rate 
shall be considered temporary for a 
period of 30 calendar days following 
the date of notification to the Shop 
Committee. During this period (but 
not thereafter) the Shop Committee 
may request Management to nego¬ 
tiate the rate for the classification. 
The negotiated rate, if higher than 
the temporary rate, shall be applied 
retroactively to the date of the estab¬ 
lishment of the temporary classifica¬ 
tion and rate except as otherwise mu¬ 
tually agreed. If no request has been 
made by the Local Union to nego¬ 
tiate the rate within the thirty (30) 
day period, or if, within sixty (60) 
days from the date of notification to 
the Shop Committee, no grievance is 
filed concerning the temporary 
classification and rate as provided 
below, or upon completion of nego¬ 
tiations, as the case may be, the tem¬ 
porary classification and rate shall 
become a part of the Local Wage 
Agreement. 

(c) If the Shop Committee re¬ 
quests Management to negotiate and t 
the Shop Committee and Manage¬ 
ment are unable to agree on a classi¬ 
fication and rate for the new job, the 
disputed rate and/or classification 
may be treated as a grievance. Such 
grievance may be filed at the 
Management-Shop Committee Step 


(Third) of the Grievance Procedure. 
If the grievance is still unresolved 
after it has been considered at the 
Appeal Step (Fourth) of the Griev¬ 
ance Procedure, it may be referred to 
the Arbitrator who shall be em¬ 
powered to determine the proper 
classification and/or rate for the new 
job as provided herein. 

(d) In establishing the rate of pay 
for a classification the Arbitrator 
shall do so by comparing such classi¬ 
fications with other comparable 
classifications in the same bargaining 
unit, the rates for which are consis¬ 
tent with the general wage pattern in 
the plant. The Arbitrator’s decision 
shall be limited to the area of dispute 
and the wage rate he establishes for 
the newjob classification shall be set 
so as to maintain the wage rate 
relationship -and internal balance 
which the parties have established in 
the applicable Local Wage Agree¬ 
ment through their negotiations. 

As well, the Union referred to 
page 87 of Schedule A of the Local 
Collective Agreement, which relates 
to Department 44 and reads (Exhibit 
II): 

MAINTENANCE — SWEEPING AND 
CLEANING 

DEPARTMENT 44 DIVISION 5 
Non-interchangeable 

1. Gardeners 

2. Drivers — Lift Trucks 

3. Lye Tank Operators 
General 

Sweepers 

Reclaim Operators—Card board Baling 
Drivers — Mechanical Sweepers 

Cleaners — Spray Booths 

III 

The essence of the Union argu¬ 
ment in Shis case starts frorti'an 
analysis of thejibove provisions of 
the Collective Agreement in effect 
between the parties. Briefly, it is the 
view of the Union that there are three 
ways seniority can be affected: by 
Article 58, by Article 64(a); and by 
Article 98(a). Essentially, it is urged 
that the major distinction between 
these are the mechanism provided to 
resolve differences between the par¬ 
ties. Thus, in Article 58 it is con¬ 
tended that the protection of senior¬ 
ity is guaranteed by the Collective 
Agreement and the Company can 
only alter its effect by negotiation; in 
Article 64(a) the Company can act 
unilaterally — albeit on a temporary 
basis — subject to the right of the 
Union to process grievances to arbi¬ 
tration; pursuant to Article 90, a 
similar grievance and arbitration 
procedure is provided. 

As can be seen, the Union seeks to 
bring the present situation under the 
aegis of Article 58. On this point, Mr. 
Clpncy urged that the effect of this 


We Support the Committee for. 


Buy the cars 
your neighbours 
v help to build! , 


clause was, together with the pro¬ 
visions of the Local Agreement, 
such as the section of Schedule A 
relating to Department 44 quoted 
above, to create strict contractual 
rights which the Company cannot 
alter unilaterally. Put another way, it 
was urged that the composition and 
seniority rights adhering to the 
Sweepers in Department 44 were 
negotiated items and not subject to 
change at the whim of management. 

Furthermore, the Union contends 
that Article 64(a) cannot cover this 
situation. In their view, the applica¬ 
tion of this provision is limited to 
cases where “it becomes necessary, 
due to rearranging operations, to 
establish a new seniority group ...”. 
Naturally, it was their view that no 
such new seniority group was estab¬ 
lished. It would follow, then, in their 
opinion that the Company cannot 
find solace in this basis. More cursor¬ 
ily, the Union stated that Article 98 
obviously has no application in these 
circumstances. 

Finally, the Union dealt at length 
with questions of past practice and 
alleged acquiescence of the Union in 
similar prior actions by the Com¬ 
pany. Basically, without going over 
these in detail, the thrust of the 
Union position was that none of 
these actions supported such an 
argument, but rather reflected 
agreement as a result of negotiations 
or us& of the grievance procedure; 
the necessity to implement wage par¬ 
ity; significant changes because of 
changes in the Company’s opera¬ 
tions: or the like. Indeed, the Union 
put forward the view that this exten¬ 
sive correspondence reflected sup¬ 
port for their position, rather than 
that of the Company. 

In result, then, the Union claimed 
that this grievance should succeed. 

IV 

The position taken by the Com¬ 
pany in this matter can be stated 
rather briefly. Thus, it was their view 
that there were really two issues of a 
sequential nature in this matter. 
Thus, it was their view that first one 
must ask the question whether 
management under the Master 
Collective Agreement could institute 
unilateral changes in seniority group¬ 
ings. Second, if the former question 
was answered in the affirmative, the 
view of the Company was that then 
one must ask whether the seniority 
groupings are proper pursuant to the 
terms of Article 64(d). 

In looking at these two questions, 
the Company urged with respect to 
the first that the essence of the Union 
case was that the Company could not 
unilaterally alter seniority groupings 
without some contractual basis to do 
so. It was further the Company’s 
view that the basis of such an argu¬ 
ment was that this, if allowed, would 
wreak havoc on the local Collective 
Agreement provisions regarding 
seniority. However, it was stressed 
that the Union accepted that such 
change would be correct if there 
existed some contractual basis for 
the Company action. 

Here, it was the Company’s view 
that Article 64(a) provided such 
justification for their action. Put 
another way, it was their view that 
due to the changes in the operations 
of the Plant, the Company was enti¬ 
tled to place Sweepers in the new 
seniority group for them pending 
agreement by the Union or any arbi¬ 
tration of any differences which 
could not be so resolved. To do 
otherwise, it was argued, was to 
place local seniority groupings in a 
position of inviolability and thus run 
counter to the provisions of the 

Continued on Page 3 
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Collective Agreement set out in Ar¬ 
ticle 64(a). 

The Company also noted that the 
evidence they placed before me at 
the hearings indicated that there had 
been a continued policy which sup¬ 
ported the present use of the Com¬ 
pany of Section 64(a). Hence, it was 
urged that any ambiguities or the like 
should be determined in light of this 
evidence. 

In the same vein, it was the posi¬ 
tion of the Company that the second 
issue they postulated related to the 
question of negotional history. Put 
another way, it was their view that, if 
their general position was correct, 
the only matter the Union can raise 
in respect of Article 64 is whether the 
proper relationship has been estab¬ 
lished. They then stressed that the 
arrangement in the present situation 
would not offend this particular 
p>oblem. 

V 

Having considered the above, it is 
my view that this grievance should 
succeed. 

In this regard, I would first refer to 
the wording of Article 64(a) of the 
Master Collective Agreement, which 
section appears to be the basis of the 
Company argument. Here the word¬ 
ing of this clause appears to be clear 
that prior to altering the seniority 
situation of the Sweepers involved in 
this case (assuming, but not decid¬ 
ing, that this constitutes the estab¬ 
lishment of a new seniority group), 
there must be a rearrangement of 
operations which necessitates the 
creation of such new seniority 
groups. 

Here there does not appear on the 

agreed facts to be such a situation. 
Leaving aside the causal connection 
of necessity, I cannot see that there 
has been a rearrangement of opera¬ 
tions. What has happened has been 
that normal production has been cur¬ 


tailed. This, to my mind, is not a 
“rearrangement ofoperations’’. The 
work done in the areas to which the 
Sweepers have been changed does 
not, in an operational sense, appear 
to have been changed at all. There 
has been a change in the amount of 
work done. As I understand the rep¬ 
resentations of the Company such 
changes have occurred in the past, 
albeit on a lesser scale. There being 
no such change, therefore, there 
seems to be no basis for the trigger¬ 
ing of the remainder of the clause. 

A second difficulty also confrortts 
one in the application of this clause: 
the causal relationship of necessity. 
Thus, even if one could find that 
there had been a rearrangement of 
operations, it would be a require¬ 
ment to show such necessarily re¬ 
quired the establishment of a new 
seniority grouping. On this point 
there is little evidence. All one could 
possible say is that it would be more 
convenient to the Company and re¬ 
sult in less disruption of the work 
force to do so. 

In short, in my view Article 64(a) 
contemplates change by the Com¬ 
pany of their operations from the 
existing status quo in such a way that 
the then existing seniority groups are 
inadequate to deal with the newly- 
created situation. Here that is not the 
case. Neither the change in opera¬ 
tions or the subsequent relationship 
has been shown. That being the case 
and there being no other provision in 
the collective agreement which 
could cover this matter for the Corn- 
pan^ this grievance should-fcucceed. 

One final matter should be touched 
on: the question of past practice. 
Here a certain amount of this type of 
evidence was presented at the hear¬ 
ings. My comments on this are that, 
first, past practice can hardly over¬ 
rule the clear language here in issue. 
Second, it is my view that the evi¬ 


dence put forward, while it often re¬ 
lates to the forerunner of Article 
64(a), is somewhat deficient in the 
facts which lie behind it. For exam¬ 
ple, in some cases the Company pur¬ 
ports to use this clause to alter 
seniority groupings, but there is no 
basis to see if, as was not the case 
here, there has been a clear altera¬ 
tion of operations. Again, the sub¬ 
sequent agreement of relevant Union 
Officials clouds the issue. 

Consequently, the position of the 
Union is accepted in this matter. 
Should the parties be unable to 
determine the effect of this ruling, I 
retain jurisdiction to deal with this 
matter. 

DATED at London, Ontario, this 
30th day of August 1982. 

E.E. Palmer, Q.C., 
Sole Arbitrator 

GM PRESIDENT’S REMARKS 
DESCRIBED AS 
“IRRESPONSIBLE” 

The suggestion this week by the 
president of General Motors of 
Canada that the corrymny would 
move production out of Canada if it 
cannot obtain an agreement with 
labour costs competitive with the 
United States was labelled as 
"irresponsible" by UAW director 
for Canada Bob White. 

“It is irresponsible at this critical 
stage in negotiations for the presi¬ 
dent of the company to make those 
kind of statements, which really give 
the impression that they would move 
all of their jobs out of Canada as a 
result of us concluding an agreement 
that’s not competitive with U.S. 
labour costs,” White told reporters 
Wednesday. 

GM president Donald Hackworth 
reportedly told reporters Tuesday 
that the company would not continue 
to manufacture cars in Canada if the 
costs of production were signi¬ 


Liberal Economic 
Policy Assailed 


By DENNIS McDERMOTT 
President 

Canadian Labour Congress 

Canadian Labour Congress presi¬ 
dent Dennis McDermott has assailed 
the federal Liberal government’s 
economic policy in his annual 
Labour Day 
message. 

‘ ‘Canadians 
today must have 
the feeling they 
are going 
through some 
kind of a weird 
nightmare. The 
problem is, 
we’re not all 
going to wake up 
tomorrow morn¬ 
ing to find everything is all right,” the 
CLC leader says. “What’s happen¬ 
ing to us is for real — and we had 
better do something about it before 
it’s too late,” he warns. 

His message goes on: 

“One out of every six Canadians 
in the work force is out of work. Ar¬ 
tificially high interest rates and un¬ 
necessarily high energy prices keep 
pushing the cost of living ever high¬ 
er. As a result many Canadians have 
lost their homes because they cannot 
keep up with their mortgages. 

“For young people, without any 
prospects for a decent job, buying a 
home has become an unattainable 
dream. With their purchasing power 
constantly shrinking, people are un¬ 


able to make large purchases and 
-must keep all their expenditures to a 
minimum. This in turn hurts business 
and industry and completes the 
vicious circle, putting even more 
people out of work. 

“Looking at this situation, every 
sane person with a bit of common 
sense would conclude that the only 
way out of this mess is to take mea¬ 
sures that will reverse this frightened 
trend. They would conclude that 
such measures must include an im¬ 
mediate lowering of interest rates, 
increasing the purchasing power of 
Canadians and encouraging business 
and industry to invest in job-saving 
and job-creating ventures. 

“The Canadian Labour Congress 
has been urging the federal govern¬ 
ment to do just that ever since the 
problem first arose. We have been 
supported in this by 100,000 people 
who joined the rally against high in¬ 
terest rates in Ottawa last 
November. We have the support of 
the thousands of people who phoned 
us in response to our “Speak-up” 
advertising campaign on television. 
And we have the support of millions 
of other people who are hurting and 
anxious for a change. 

“Now, here is where the situation 
gets weird. 

“In spite of all this pressure, our 
federal government, which alone has 
the means and the responsibility to 
get Canada going again, not only re¬ 
fuses to do so, but actually promotes 


measures that can only worsen the 
situation. It refuses to order the 
Bank of Canada to bring interest 
rates down. It refuses to reduce the 
prohibitive cost of oil and gas which 
has such devastating effects on most 
consumer costs. It has increased the 
tax burden of most middle and low- 
income groups. It is reducing the Old 
Age Security indexation. 

“And to top it all off, it has gone on 
a rampage against people's incomes 
by imposing its so-called 6 and 5 per 
cent solution on 500,000 federal 
government employees and staff of 
crown corporations, and by pro¬ 
moting the imposition of similar 
“solutions” on workers in the pro¬ 
vincial and private sectors. 

“In effect, the government is 
doing the exact opposite of what 
needs to be done to lift Canada out of 
its economic crisis; it reduces con¬ 
sumer incomes and increases jthe 
cost of living these consumers have 
to face — the perfect recipe for even 
worse inflation and unemployment. 

“And it has sent its ministers to 
cris-cross the country, armed with a 
big red campaign book, to tell Cana¬ 
dians that white is black and black is 
white, and to convince them that 
what is good for the Liberal Party is 
good for Canada. 

“This is probably the biggest hoax 
any government has ever played on 
the Canadian people for self-serving 
political purposes. It is an insult to 
the intelligence of Canadians and 
must not succeed.” 



ficantly higher than those in the 
United States. 

A GM public relations spokesman 
expanded on the remarks saying that 
if GM could not get a contract with 
the UAW in Canada comparable to 
that existing in the United States it 
could not go on producing cars here. 

White said Hackworth’s state¬ 
ment completely ignored the 
competitiveness of Canadian plants. 
Using Mr. Hackworth's own figures 
about layoffs — which are 10 per 
cent of the work force in Canada ver¬ 
sus 30 per cent in the United States 
— says something about the compe¬ 
titiveness of Canadian plants. White 
said. 

“Labour costs are a part of that 
competitiveness and labour costs 
here are currently at least $5 an hour 
less than in the United States. If we 
conclude an agreement that we think 
is correct,” he added, “there will 
still be a significant labour cost 
advantage.” 

He said the union’s competitive 
labour cost argument is based on two 
things: fringe benefits, which are 
probably close to $3 an hour, plus the 
devalued Canadian dollar. “In the 
latter case,” he added, “we are re¬ 
ally basing our case on an 85-cent 
dollar and we are not using the 
fluctuations of the past five or six 
months.” 

White said he didn’t want the 
statements to interrupt the normal 
bargaining process but noted that 
any time the president of a company 
makes a statement the Union has to 
be concerned about it. “I don’t dis¬ 
miss it, but I do say the facts don't 
bear out his argument about compe¬ 
titiveness.” 

White said he felt Mr. Hackworth 
ought to be better equipped with the 
facts when he is talking publicly 
about the situation in Canadian 
plants. 

“We were in Ottawa with Mr. 


Hackworth a while ago at a meeting 
at which he told the Prime Minister 
and several members of the Cabinet 
that the Canadian plants are very 
competive and that they produce a 
quality product. I think that that’s 
the kind of thing he ought to be talk¬ 
ing about publicly, rather than the 
sabre rattling that happened yester¬ 
day. 

‘The proposals we are making (in 
bargaining) in Canada will not make 
the plants uncompetitive and Mr. 
Hackworth knows that.” 

White said the statement by the 
GM president was not going to force 
him into a strike mentality and that 
the Union would continue its efforts 
to achieve a settlement by Septem¬ 
ber 14. 

The statements attributed to Mr. 
Hackworth are not consistent with 
what we have been hearing across 
the bargaining table, he added. 
Asked why the statement may have 
been made, White said he could not 
read Mr. Hackworth’s mind. “If you 
were trying to put a little fear into 
some of the people in the plants, I 
suppose that's one way of doing it.” 

White raised the issue with GM’s 
negotiating team when the Union 
met them Wednesday afternoon and 
on leaving the meeting told reporters 
that the matter had not been set aside 
and “we’re proceeding with the real 
issue of bargaining.” 

PLACEMENT CASES 

Brother Tommy Thompson has 
worked very closely with myself 
with the number of placement cases 
we have in the plant. The number of 
hours and meetings that Brother 
Thompson has spent with Manage¬ 
ment to place the Brothers and Sis¬ 
ters in the plant are tremendous. The 
Brothers and Sisters know the dif¬ 
ficulty of being placed, and are sin¬ 
cerely appreciative after being put 
back to work. 



High Interest 
Rates Are 
Killing 

KndllStry 


--UAW Local 1967 Local Review 


Okay, okay, once 
more after me — 
I am an Eagle... 
I am an Eagle... 


SUPERVISORS' 
TRAINING ACADEMY 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING 
SERVICE 


“Guiding People From Red To Black” 


PROFESSIONAL — FREE — CONFIDENTIAL 


172 King St. E., Room 106 

Oshawa, Ontario L1H 7N2 579-1951 
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DURHAM MEDICAL LTD. 

SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

ALL PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 
COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 



728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


V 

SIPCO 


UIC SERVE 


tllllllllllllllllillllllllllllllllltllllllltlltlllllllllllll 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiniiiiiiiiiiimiiiiiiiiiiniiiiiiiii 

Radio Dispatched 24 Hour Service 

iiiiiiiiiiiiiiiiiiiiiiituiiiiiiiiimiiiiiiiiiiiiiiiiiinii 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Simcoe St. S. 
Oshawa, Ontario 
L1N4J7 
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THE SUBMARINE MACHINE 

When you're downtown — Drop in! 

26 King Street East 
(Across from the Marks) 



For Pick-Up and Take-Out Orders: We just happen to have 
a 50 foot Stopping Zone in front of our Store ... Parking is 
not a Problem! We’ll deliver 10 sub or over orders. 

725-7071 


BE 

INFORMED 

ATTEND 

UNION 

MEETINGS 


TRUST YOUR HOME TO CENTURY 21™ 
GUIDE REALTY LTD. 

Let Robert Perozak at Century 21, Guide Realty 
Ltd. help you make the right sale at the right price. 

Robert will aid you in coping with today's high 
interest rates, explain alternative financing — 
things like secondary loans and seller financing — 
and help you show off your house to its best 
advantage. 

When it comes to selling your house why put it 
anywhere but the top? Cali Robert Perozak at 
723-5281. 

GUIDE REALTY LTD. 

Mambar Broker 
10 SIMCOE STREET SOUTH 
OSHAWA, ONTARIO L1H 7L3 
BUSINESS (416)723-5281 
TORONTO (416)666-1481 
RESIDENCE (416)723-6855 

NORTH AMERICA’S NUMBER 1 
TOP SELLER, CENTURY 21™ 


ROBERT PEROZAK 

Sales Representative 

Each Office Independently Owned and Operated 
VTM Licensed trademarks of Century 21 Real Estate Corporation 



iiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiniiiiiiiiiiiuiiiiiiiiiiiiii 


HIGH 

INTEREST 

RATES 

ARE 

KILLING 

INDUSTRY 


You’re a V.I.P. at 
Green & Ross! 

Use your union card tor savings on tires and automotive 
products by the famous names you've come to know 
and trust. Use it tor honest, reliable service you can 
count on, too. For 48 years we've run our business 
with integrity, ottering you the best products 
and service at best possible prices. In 
tact, we've passed the strict testing 
required, and are fully approved 
by the O.M.L. We stand behind 
every job we do with our 
exclusive written Green 
& Ross warranty 
- satisfaction 
guaranteed! 
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Any passenger tire purchased at Green & Rots 
is automatically protected against normal road 
hazard damage by our free Trouble Guard 
Guarantee. (Complete details available at any 
Green 81 Ross location.) 

GOODjfrEAl* 

©^Goodrich 


20%-30% OFF 

MFG. SUGG LIST 



Green & Ross 

The Car Care Store 


534 Ritson Road South 
(Just north of 401) 
Oshawa 728-6221 



ALL MAJOR CREDIT 
CARDS ACCEPTED 





T.V. and Video 



"The NomeMovie Store" 

Durham's First and largest Video Store 
over 1,150 movie titles 
join the 500 club 

And get a video cassette recorder free from The Home Movie 
Store and watch you favorite films on cassettes. 

We seU and service RCA, Panasonic, Magnavox, JVC, for the 
best prices on T.V. and video. 

Bob Phillips exclusive 25 year warranty on the picture tube. 
650 King St. E. Oshawa — King Bond Plaza 


PHONE 

433-2111 


PHONE 

725-4461 


PHONE 

725-4752 


: 

: 


: 
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QUALITY & PRICE - A GREAT COMBINATION 


> Designer Styles 

> Sports Eyewear 

■ Racquet Bali Frames 
, Fashion Tints 
• Sunglass Eyewear 


S% 





., ou» 
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BOB JOHNSON 

Managing Licensed Optician 


. Price 
, duality 
. Service 
, Selection 
i Repairs 

i Prescriptions Filled 
1 2 Licensed Opticians 
to sarve you 


FASHION IN LINE FRAMES by Swann. Capri. 
Stylnte. World of Frame, Essilor, Lux. Logo. 
Amor and others 

FIRS! QUALITY LENSES by American Optical. 
Bauch t Lomb, Imperial. Orma. Cobom and 
others 

1 no/ SENIOR CITIZEN DISCOUNT - 
I U /O On any Complete Pair of 
Prescription Glasses 


MAGGIE BLAK0LMER 
Optician 


c&dmizaC Optical Company 

HOURS: Mon.-Frl. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-l :00 p.m. 

Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 579-6411 
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SWAP COLUMN 


NEXT ISSUE: OCTOBER 7,1982 

DEADLINE FOR NEWS AND ADS: FRIDAY, SEPTEMBER 24,1982 AT 4:00 P.M. 


FOR SALE 


MEN'S SKI EQUIPMENT, shoe size 10%. 
$80. Delco battery, $35. Misc. bottles, no 
milk. Call: 728-9100 


CEDAR PLANTS for hedging. All sizes. 
Good quality. Call: 728-6356 


KITCHEN TABLE and 2 chairs. Bed sofa, 
reupholstered. Call: 725-9625 


1974 PONTIAC PARISIENNE, body good, 
new vinyl roof, as is. $750. Call: 725-2381 


'81 SONY STEREO DECK, TC-K2A with 
Dolby NR, auto-play, slow motion eject, 
tape select (Normal, Fe-CR, CR-02). 2 UU 
meters, excellent condition. Call: 723- 
9636 


HALL TREE, new, $20. 2 boxes shotgun 
shells. $6.00. Call: 728-2538 


BRITTANY SPANIEL pups and adult 
males and females. Orange and white in 
colour. Call: 728-7200 


OVAL DINING TABLE, Gibbard, fruit- 
wood, 65“ x 42" closed (97’ open). Best 
offer. Call: 576-6870 


CHESTERFIELD AND CHAIR. Aquarium. 
Doll rocker cradle. Hall tree. Economy 
furnace humidifier. Call: 723-2738 


WASHER SPIN-DRYER. Simplicity, good 
condition. Call: 723-9636 
-. . . - . ._ 

BRIDAL GOWN AND VEIL, size 7, white 
chiffon, georgette lace on yoke and cuffs, 
enhanced with small pearls, long sheer 
sleeves. Call: 723-9636 


PERFECT SLR 35 mm. Miranda Sen- 
sorflex camera. 1.9 50 mm. lens and case. 
New $239. Asking price $100. Call: 576- 
0695 after 5 p.m. 

75 HONDA CAR, good running order. 
Needs little body work. TV tower, no 
head. Very good condition. Assorted 
sizes tires and rims. Call: 725-7249 


17-FT. GULLWING Evinrude boat. 75 
h.p. Evinrude motor and Eee-Zee load 
trailer. Call: 728-3297 


GERMAN SHEPHERD PUPS. Purebred. 
Registered. Call: Hampton 263-8014 


LOT 113' x 50', CAESAREA. Permit 
available, 1000 sq. ft. with well. 300 ft. to 
Lake Scugog. $5000 with $1000 down at 
9% or trade for trailer or motor home. 
Call: 728-7623 


8-FT. TRUCK CAP for %-ton pickup. 
Safety glass windows and door. Asking 
$199 or best offer. Call: 725-8432 

-i— 

1977 TRANS AM. 32,700 miles. One 
owner. Certified. Asking $4600. Wood 
stove. 1979 John Deer snowmobile, good 
condition. Call: Hampton 263-2946 


TWO ALUMINUM STORM DOORS. 32' x 
80'. Call: 725-8601 


4x4 SCOUT SNOWPLOW. 5 new snow 
tires. 40-channel CB. Excellent shape. 
Certified. Call: Whitby 668-7948 


ENCYCLOPEDIA BRITTANICA, complete 
with yearbooks. Men s CCM Super 
Tacks, size 7%. Call: 728-0656 after 4 p.m. 


WEDDING DRESS, size 16. Call: 723-6981 


BEIGE THERMAL DRAPES, 150' x 95". 
Double bed bookcase headboard. Philips 
console stereo. Gossip bench Book 
shelves. Kitchen table, 2 chairs. Call: 
725-3481 


CANVAS AWNING, 7% ft. long. Almost 
new. All hardware. "$50. Coffee table, 
perfect, $25. Call: 728-8655 


TV AERIAL and antenna, $10. Leather 
chair for rec. room, $10. BS-gun, $12. 
Call: 728-6962 


BON AIR hardtop trailer, "Model 1200”. 
3-way fndge, furnace, 3-bumer, stove, 
sleeps 8. $2600. Call: 579-0181 


TWO 39" CONTINENTAL BEDS, $50 
each. Five basement storm windows, 
3W x 21". One screen window, same 
size, $35 complete. Call: 725-4684 


DINE I IE TABLE in arborite with 4 chairs. 
Also other household items. Call: 725- 
2891 


TABLE TENNIS, 8’ x 4' heavy-duty, $25. 
Double stainless steel kitchen sink, $25. 
Call: 725-8291 


1977 YAMAHA It175 dirt bike, excellent 
condition. Asking $650. Call 723-6252 


5 HP POWER ROTO TILLER. Chain drive, 
3 h.p. roto tiller. 19-inch power lawn- 
mower with Briggs & Stratton engine. 
Call: 728-8208 


THOMAS PLAYMATE ORGAN with 
lighted keyboard and rhythm band and 
stool, $2000. Electric steel Hawaiian 
guitar, amplifier, like new, $300. Call: 
Bowmanville 623-5749 


CASCADE 40 ELECTRIC water heater, 1 
year old. 25-ft. vinyl coated fencing, 5' 
high. Door, 2'ff' x 6'6". Call: 725-4400 


75 CAMAFIO, excellent condition. Please 
call Monday to Friday, between 7 and 11 
p.m. only. Call: Whitby 668-8148 


THREE-BEDROOM BRICK HOUSE in 
Oshawa. Large lot. New furnace and roof. 
Call: 1-705-489-3136 


FURNITURE ODDS and ends. Second 
hand. Excellent for spare bedroom. 
Call: 571-3578 


LARGE ELECTRIC POP or beer cooler. 
Only $30. Call 579-9741 


SEVERAL 10-SPEED bicycles, one ladies 
3-speed. Call : 728-9863 


1979 OMNI, like new. Two-tone green, 4 
new tires, 4-door standard. 30,000 miles. 
Call: 579-7153 


TWO P205 75 R 14 or F78-14 Sears Road 
Handler Ice ’n Snow radials, brand new 
balanced on GM rims. $100. Call: 725- 
7007 


BOY'S NEW MUSTANG skates, size 6. 
GM shocks. New stove plug-in. New 
brown turf carpeting 6% x 5. Call: 
728-2601 


WOOD STOVE, pipes included, box type, 
ideal for cottage, recreation room or 
garage. Asking $95 or best offer. Call: 
725-6696 


KENMORE MATCHING refrigerator and 
stove, coppertone, very good condition. 
$500 for set. Double size boxspring and 
mattress with wood headboard, $50. Call: 
Whitby 666-3942 


CHESTERFIELD SUITE, Sklar, 
red/white/gold/black. Good condition, 
$400. Bedroom suite, $200. Red/black 
drapes, rubber backing, $50. Call: 571- 
0951 


VENTURER SCOUT shirt, beret and 
manual. Black roller skates, size 6. 
Wooden storm and screen windows, 
46%' x20. Call: 728-5743 


TWO MOUNTED BELTED snow tires, 
E78-14 GM. 2 electrical 60 amp. panel 
fuses included. Call: 723-3314 


THREE-BEDROOM HOUSE, full size 
basement, 2 acres land, 4-piece bath, out 
buildings, on paved road close to village. 
Call: 1-613-336-8877 evenings or 1- 
613-336-2369 weekends 


1982 YAMAHA 750 Maxim, excellent 
condition. Best offer. Call: 728-3749 


1981 SUZUKI 650, shaft driven, 6500 km. 
Excellent condition. $2300. Call: 1- 
705-324-0577 


36" WESTINGHOUSE RANGE, 4-bumer, 
oven and rotisserie, clock and timer. In 
working order. $50. Call: 725-0183 


1980 HONDA 900 Custom. 13,000 km. 
$2100 or best offer. Cali: 579-8625 


31' TRAVELINER, 1980, sleeps 7. In¬ 
cludes full fridge, deck, canopy, 2 pro¬ 
pane tanks with cover. TV aerial. $12,000 
or best offer. Call: 1-885-9218 or 1- 
352-2350 


TWO 1971 OLYMPIC SKt-DOOS, 335, in 
A-1 condition. $350 each. Call: Whitby 
668-0481 


20-FT. HEAVY-DUTY all-purpose boat 
trailer with electric brakes. 1980 model. 
Also 1 double combination box and 
ski-doo trailer. Call: 728-3297 


1972 CHEV IMPALA, 4-door sedan, V-8, 
350 motor, original miles, 77,000. Radio. 
Sold as is. Apply: 623 Olive Ave., Oshawa 
or call 725-8678 


ARTIFICIAL LOGS, fireplace, water hold¬ 
er, men s skates. 2 planters. Smelt net 
and benders. Mason jars. Tires. Figure¬ 
head busts. Hastic tub, approximately 36’ 
x 36". Call. 725-1668 


1973 FORD COURIER, 4-cylinder, 
4-speed. $1000 or best offer. Call: 728- 
9163 


8-PIECE ANTIQUE OAK dining suite, 
$750. Walnut bedroom suite, $275. Wal¬ 
nut cedar chest (old) $185. Size 10 ladies 
long suede coat, $40. Call: 725-6496 


PIONEER CHAIN SAW, $125. Sty re-foam 
insulations, 2' x 4' x 3‘ thick. $1.50 per 
sheet. Call: 728-9206 


TWO '‘JET” PRESSURE pumps and 
tanks. 1 deep well, 1 shallow well. 50 egg 
incubator. Picture window with storm. 
Call: 1-705-944-5422 


LADIES LEATHER JACKET, size 9-10, 
$40. Ladies western style boots, size 8, 
$30. Like new. Call: 728-5459 


CAMARO Z-28, black T-roof, new rad, 
custom interior, power windows, tilt 
steering, a very nice looking car. Asking 
$8000 Call: 728-9062 


1975 BOMBARDIER MOPED, 600 miles. 
$200. Cal!: 723-1633 after 5 p.m. 


1975 ELAN. AM-FM car stereo cassette 
and booster. Push lawnmower. Spring 
horse. AM car radio. Windows. Free 
kittens. Call. Bowmanville 623-4288 


SIX-PIECE SECTIONAL COUCH. 2 krtch- 
en tables. 2 aluminum awnings. 2 coffee 
tables. 4 extra wide GM 13-inch wheels. 
Apply: 129 Westmount Street, Oshawa 


SMALL BOX TRAILER $250 or best offer. 
Call: 725-4144 or apply 684 Wilson Rd. S., 
Oshawa 


1973 PONTIAC CATALINA. As is. Best 
offer. Call: 728-4869 


V PING PONG TABLE, folding, 4 pad¬ 
dles, net, balls, like new. Call: 576-8660 


CGE 12 CU. FT. FRIDGE, $65 Trail bike, 
new, $65. Call: 725-6716 


SEALERS, PINTS and quarts. Girl's size 
12-14 dresses, sweaters, jackets, pants, 
coats. Ladies size 12 dresses. Call: 725- 
5306 


MYRES ANGLE PLOW, lights and har¬ 
ness, $1200. Boy's three-piece suit, size 
16. Snowmobile suit, size 12. Ski suit, size 
14. 74 Laguna, Type S3, floor console. 
Call: 728-0975 after 3 p.m. 


14' ALUMINUM CANOE with 1.5 Evin¬ 
rude, $350. Diving equipment tank regu¬ 
lators, wet suit and accessories. Hair 
dryer, good condition, ladies, $5.00. Call: 
Hampton 263-8417 


1980 CITATION, 4-cylinder, 2-door 
Coupe, standard transmission, asking 
$4500. Call: 725-5210 or 655-8017 after 6 
p.m. 

TWO B50-13 WHITE lettered tires on 13 x 
5% polished aluminum rims. Used for 1 
month. Asking $175. Call: 728-2624 


TWO ROCKING CHAIRS, one wicker. 2 
new trailer mattresses, almost new. Office 
desk, almost new. Many other household 
articles. Call: 576-5080 


1978 BUICK SKYLARK, V-6, 2-door cus¬ 
tom, good condition, $3500. Call: 723- 
9636 
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1974 HONDA MOTORCYCLE, 550 CC. 
Good condition. $1200 or best offer. Call: 
576-7434 


1981 BUICK SKYLARK LTD. V-6, 4-door, 
air, AM-FM stereo, vinyl roof, excellent 
car. Must be sold. Call: 723-0509 


BAUER JUNIOR SUPREME, size 4 CCM 
Super Tacks, size 6. TV tower and rotor 
with colour head. Aluminum door. 34" x 
82". Call: 728-7119 


NUMBER OF ASSORTED sizes wooden 
and aluminum windows. Call: 728-4998 


1979 CORVEI IE, fully powered, black, 
28,000 km. $11,900. Call: 725-4400 


LARGE LOT IN Lakefield. Ideal retirement 
community. Build any time. Sewer and 
water services available. Call: 1- 
705-652-8472 


AIRTIGHT WOODSTOVE, firewood. 1973 
Olds, new tires and brakes, 220 Swift rifle 
with scope and dies. Cedar lumber, 2x4, 
2x6,4x4 etc. Call: 1-705-944-5422 


GT550 SUZUKI, 6000 original miles, one 
owner, mint condition. $1300 certified. 
73 Nova front end. Best offer. Call. 
Bowmanville 623-6884 


ARTIFICIAL LOG FIRE with flickering 
electric orange flame. No heat. In new 
condition. Fits any type of fireplace. Only 
$30. Call: 725-8734 


1966 CHEV V-8, 4-door automatic, 283 
engine, in very good condition. Body in 
good shape. As is. $400 or best offer. Call: 
725-3640 


GIRL'S BORG LINED coat jacket, 
dresses, blouses, like new. Size 7-8. Call: 
725-2758 


1978 KAWASAKI KL 250 Endure. 6000 
km. 4-streke. $850. Call: 728-2280 


1979 GLENDETTE TRAILER, 27-ft. High¬ 
jack, fridge, stove, oven, roll-up awning, 
excellent condition. Call: 723-1956 


20' GIRL'S HI-RISE, $15. Gerbil cage, 
$5.00. 318 motor, $200. B/W portable TV 
$80. Old dresser with mirror, $100. Pull¬ 
out bed-chesterfield, $80. Call: 728-9834 


WANTED TO BUY 


DRAFTING DESK. Call: 576-9900 after 4 
p.m. 


USED GASOLINE LAWNMOWERS. 
Briggs & Stratton. Toro. Lawnboy. Will 
pay cash and pick up. Call: 725-6104 after 

5 p.m. 


USED WASHERS AND DRYERS. Work¬ 
ing or not. Call: 728-9203 


SKI-DOO OR MOTO-SKI with slide 
suspension. Running or not. Call: 728- 
9626 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of a 
problem drinker and seeking help. Call; 
Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We can 
help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING well with daily stress¬ 
es? Community Involvement and Volun¬ 
teer Program needs volunteers to assist 
others who are experiencing emotion 
difficulties. If you can help. Call: 579-7661 


QUALIFIED ECE TEACHER will provide 
daycare in my home. September. Ages 
2-5. Ideal location between Bowmanville 
and Oshawa. Call: Bowmanville 623-1269 



“I don’t see any need for unions. I can deal fairly 
with each employee's silly grievance without them! 
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m {lour Credit Union Mews 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 



Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 



PERSONAL LOANS 


• Sometimes it's to your ad¬ 
vantage to make use of credit in 
your financial planning. In fact, it 
is often better to borrow than to 
lose interest on deposits, or to 
interrupt your own regular sav¬ 
ings schedule. 

• A personal loan can allow you to 
buy and enjoy things now. An 
Auto Workers Credit Union Per¬ 
sonal Loan may be taken out for 
almost any good reason, such 
as: 

— the purchase of a car 

— the purchase of home furnish¬ 
ings and appliances 

— home improvements 

— a vacation 

— the purchase of boats, snow¬ 
mobiles and other recreational 
equipment 

— sound investments and 
RRSPs 

— the consolidation of debts 
— Home Ownership Savings 
Plans 

• When considering a loan, com¬ 
pare interest rates among vari¬ 
ous lending institutions. At the 
Auto Workers Credit Union, 
you'll find that interest rates are 


AUTO WORKERS CREDIT UNION 


usually lower than and always 
competitive with, those offered 
by chartered banks, trust com¬ 
panies, finance companies etc. 

• A unique featureof Auto Workers 
Credit Union Personal Loans is 
that they are completely OPEN — 
you may pay any amount at any 
time without penalty, and there¬ 
by save on interest. 

• Interest is always calculated on 
the daily unpaid balance. Com¬ 
pare this to the methods used by 
other lenders — it's to your be¬ 
nefit. 

• Repayment of your Personal 
Loan can usually be adjusted to 
provide a payment schedule that 
suits your financial plans. 

• You may choose to have pay¬ 
ments conveniently and auto¬ 
matically deducted from one of 
your Auto Workers Credit Union 
accounts, or by Payroll Deduc¬ 
tions. 

• You receive a quarterly state¬ 
ment by mail showing you the 
exact status of your loan bal¬ 
ance. 

• Another excellent feature of Auto 
Workers Credit Union loans is 


that they are life insured through 
a group contract with CUMfS 
Life Insurance Company to the 
full maximum, subject to policy 
provisions, at no extra cost to 
you. 

• Auto Workers Credit Union Loan 
Officers are friendly, 
knowledgeable, understanding 
and helpful, and can usually look 
after your borrowing needs. Your 
loan application is handled pro¬ 
fessionally and in strictest con¬ 
fidence. 

• All terms of Personal Loans shall 
be in accordance with the Credit 
Union's existing policy. 

• Remember, in order to maintain 
a good credit rating, it is import¬ 
ant to repay a personal loan with¬ 
in the terms of the promissory 
note. 

• If you have a Personal Loan at the 
Auto Workers Credit Union, and 
find yourself in need of addition¬ 
al money, don’t hesitate to dis¬ 
cuss the matter with your Credit 
Union. YOU ARE AN OWNER, 
AND WE RE HERE TO SERVE 
YOU. 


WHEN YOU THINK OF BORROWING — 
THINK OF THE AUTO WORKERS CREDIT UNION 



CHANGE OF ADDRESS 

• i 


Moving? Or have you moved? The credit union must depend on the members to 
keep addresses current. If your address is not correct, you will not receive your 
statements or any other informative information periodically sent to members. 



When you change your address, please complete this form and mail it to us or 
drop it off at the Credit Union Office, 322 King St. W., Oshawa 

V 



Date 



Name Account No 



New address 



Postal Code 



Former address 



Postal Code 




• U.S. CURRENCY 

• U.S. MONEY ORDERS 

• U.S. DRAFTS... Now Available 

At the Service Counter of the Credit Union you 
will now be able to purchase U.S. Money Orders 
as well as Canadian. 

If you require travellers cheques, we offer 
American Express and Thomas Cook travellers 
cheques and Canadian money orders as well. 
Drop into the Autb Workers Credit Union ... We 
want to be your full financial service organization. 
And, as a Member, you are an 6wner. 


i . ■ — 

It’s never too early 

to plan for your future 

% 

PAYROLL DEDUCTIONS 
FOR R.H.O.S.P.’s 

• Easy Convenient Deposits 

• Avoid the December Rush 

• Earn Daily Interest All Year Long 

• No Service Charges 

• Guaranteed by OSDIC 

Come into the Credit Union and make a change 
.in your Payroll Split to have a few dollars 
^deducted each week. 

The convenient way to plan for your future. 


AUTOWORKERS (OSHAWA) CREDIT UNION LIMITED 

Established April 2,1938 

322 King St. West, Oshawa, Ontario 
Telephone 728*5187 

Office Hours: MONDAY THURSDAY10 A.M.-5 P.M. / FRIDAY 10 A.M.-6 P.M. 


Home Improvement Loans 
Savings Account — Deposit Account — Free Chequing — 1 Year Term Certificate 


EDITORIAL SUPERVISION 

by Education and Publicity 
Committee 

Robert Cannons, Chairman 
Lois Nimigon, Liz Kioos 
Don Nichoils, Editor 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
U.S. and Canadian Money Orders • Travellers Cheques • Loan Protection Insurance • Payroll Deductions • Group Insurance Plan 
Payroll Deduction, One-Year and Variable Rate RRSP • Payroll Deduction RHOSP’s • Daily Interest Account • Autocash machine 
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Hockey Players Wanted 

• If any member of Local 222 UAW wishes to play hockey in the 
UAW Hockey League for the 1982-1983 Season please complete 
the following application. This does not apply to anyone who 
played in the league last season. 

The league operates every Sunday morning at the Civic Audi¬ 
torium between the hours of 10:00 a.m. to 1:00 p.m. 

Name. 

Address. 

City. 

Phone . 

Serial No.Position Played. 

Please mail to Harold Reid, President, UAW Hockey League, 
30 Parkview Blvd., Whitby, Ont. LIN 3M7, before September 
24, 1982. 


The Club Trap Championship 
Shoot scheduled for Sunday, 
September 19,1982 is ready. This is a 
50 bird shoot so bring a few extra 
dollars. Shells are very expensive — 
you may use your own. The time of 
the shoot is 9:00 a.m. to 3:00 p.m. 
This is a trophy shoot and the Lewis 
System will be used for scoring. 
Shoot goes, rain or shine. Bring 
mother and the kids and pack a lunch 

— spend the day with us. This trap 
shoot has never been won by any 
shooter two years in a row, and if my 
memory is correct, this shoot has 
never been won by the same shooter 
twice. There is always a chance you 
may win this shoot which has been 
held continuously since 1938. Look 
over the names on the big Trophy. 
Hope to see you there. There is an 
open class for Non-Rod and Gun 
Club members plus any shooter who 
wishes to shoot. 

As duck and pheasant hunting sea¬ 
son is just around the corner one 
should prepare to do a little practic¬ 
ing. There are many ways like 
shouldering your gun, especially 
your shot gun which can get very 
heavy by the end of the day. I am told 
that three-inch shot gun shells are 
selling for $1.00 a piece in the USA 

— what would they cost here? 

You and your dog should start to 

get into condition. Can you walk all 
day? I can’t and I walk every day. 
Your dog who is like you, has proba¬ 
bly put on a few pounds and his feet 
are not ready for an all day shoot. 
Opening day can sometimes be very 
warm and that constant running of 
your dog will shed some of that 
summer hair. So let’s get out every 
day — even if only to do a little walk¬ 
ing. Since I am retired, I walk and 
swim my retriever every morning be¬ 
fore it gets too hot. 


Regarding birds ... pheasants are 
not released in the old East Whitby 
Township Ward 7 of Oshawa. Put a 
little pressure on one of the Aider- 
men. Recreation is for everyone. If 
all monies spent on recreation had a 
book value of return, the pheasant 
hunters’ return would be the most. 
Recreation facilities would be paying 
ventures. I hope City Council in its 
wisdom remembers that the licence 
you pay to own a dog is also bought 
so we can enjoy the pleasure of own¬ 
ing a “hunting dog”. 

Why doesn't City Council put a 
tax on cats? There must be a million 
in the city, that are digging up flower 
beds (mine especially), howling all 
night and then killing the small birds 
in the day — such birds as the song 
birds and even killing blue jays. The 
birds that are left usually have been 
frightened and are driven out of 
sight. All because of the cats. 

1 know that some Aldermen like to 
play the field in election year and 
play on the hearts of all people who 
like birds, but if there is one City 
Alderman who can keep up to me 
and my dog in the field, tell him to 
call me. When I was a lad living in 
Harmony, there were pheasant all 
over and there were no bleeding 
hearts by local Animal Folk. 

The second marsh (your marsh) 
was given to the Federal Govern 
ment by local Council Members who 
said the harbour would bring hun 
dreds of jobs. Where are the jobs? 
Where are the ships from many 
lands? The only thing that has hap¬ 
pened is the cemetery has been 
moved, the outlet in the second 
marsh was cnangeu and rncie have, 
been many headlines in the local 
papers regarding bankrupt shipping 
companies. Well that’s enough on 
the subject. 


Back to the pheasants, call your 
Alderman if you enjoy pheasant 
fiuntnlfe and remind him that all of 
that down payment for birds is not 
lost, your licence fee helps to defray 
some or all of the down payment. 

Pray for rain and cool weather if 
you are a local salmon and rainbow 
or brown fisherman. The pamphlet 
“Fishing Wilmot Creek” is a gem — 
not too big but filled with information 
about the opportunities of fishing the 
Wilmot Creek System. Some local 
fishermen have not taken the oppor¬ 
tunity to fish pike in the Newcastle 
creek (east side), where every fall, if 
the water is high, the pike will return 
to the old harbour on the full moon of 
September, October and November. 
These pike can be taken in the usual 
manner used for catching pike. Pike 
are very tasty fish late in the season 
when the water is cool 


The Trustees of your club remind 
you that you should send your Fish 
Entry to P.O. Box 483, Oshawa. 
Entry is good until the end of the 
calendar year. 


The Trustee also reminded the 


Membership Meeting that they have 
received the least number of fish en 
tries for any year. So if you want 
your name on one of those trophies 
catch a fish and make an entry. 
The late summer and early fall is 
mushroom time. There are many 
all with tales of poison. 1 cannot 
remember any person that I know 
who has been poisoned-by mush 
rooms. Look for the puffballs also. 
They are in old pasture fields and at 
the edges of woods where grass 
grows. These puffballs can be very 


See you at the Trap Shoot on Sun 


day, September 19, at our Newcastle 
property. Keep an eye out for those 


migrating birds 


Muskie and Pickerel Prize Winners. 


SAMKO SALES 

TOY WAREHOUSE OUTLET 


Name Brand Toys and Gifts at 
LOWER THAN WHOLESALE 


^XCHRISTMAS SALE 


WEDNESDAY THURSDAY FRIDAY SATURDAY 

9 a.m. - 6 p.m. 9 a.m. - 9 p.m. 9 a.m. - 9 p.m. 9 a.m. - 6 p.m. 

CLOSED—SUNDAY, MONDAY, TUESDAY 


■■■■I NEW WAREHOUSE LOCATION ■■■[ 

OUR NEW ADDRESS IS 1230 QUEEN ST. WEST WITH STORE ENTRANCE ONE BLOCK NORTH 

AT 11 PEEL AVENUE. 


m 


A proud fisherman . \ forever. 




"Mus^p" Prize Winners. 


PEEL AVE. uA 

- > 

NEW 4 
SAMKO w 

V T0V O 
\ OUTLET ¥■ 


O OLD 
S STORE 


5 QUEEN ST. W. 


~lll — PHONEj_532-1114 

OUR NEW LOCATION IS 5 MINUTES WEST OF THE OLD LOCATION 


Rod and Gun Club 
Annual Weed Drag 

Held on Lake Scugog 


RoddPGun Club 


By ROY J. FLEMING 
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As you know we have submitted our demands to the Company and discussions of those demands have taken place 
at the Bargaining Table. Since this is a critical time, and anything we say may t>e history by the time you read this issue 
of The Oshaworker, it may be better not to go into detail. All of us are working towards a just and fair settlement 
without a strike. * 

The following are members who retired effective August or September 1,1982 and who were missed in the last issue 
of The Oshaworker. On behalf of the membership of Local 222 we wish them a long, healthy and happy retirement. 


August 1, 1982 


Service 

George S. Johnston 

Dept. 44 

33.1 




Joseph F. Kearsn 

Dept. 83 

30.2 

Murray A. Archibald 

Dept. 1 

31.5 

Stanley L. Kelly 

Dept. 3 

32.9 

Raymond L. Collier 

Dept. 45 

25.7 

Robert Kemp 

Dept. 77 

31.1 

Edward P. Rodesky 

Dept. 52 

42 

Adam Kiellerman 

Dept. 53 

31.3 

Herbert G. Waite 

Dept. 3 

31.6 

Terrance Matthews 

Dept. 74 

30 

Willard J. Alderson 

Dept. 7 

31.4 

William G. Maughan 

Dept. 52 

31.9 

Jelle Bakker 

Dept. 15 

30.7 

William G. Miller 

Dept. 69B 

30.1 

Gino Bizzo 

Dept. 36 

24.9 

Roy E. Morrison 

Dept. 4C 

32.3 

Robert C. Black 

Dept. 33 

30.1 

Orwell L. Muirhead 

Dept. 77 

32.8 

Roy A. Bowins 

Dept. 74 

30 

George A. McBride 

Dept. 1 

32.3 

Norman R. Broome 

Dept. 74 

33.2 

Douglas I. McCabe 

Dept. 1 

32.6 

Anton Busch 

Dept. 52 

27.6 

Allan C. McKee 

Dept. 74 

40 

Frank Carriere 

Dept. 15 

28.3 

James C. McPhee 

Dept. 53 

33.7 

Lucien C. Chamberland 

Dept. 49 

28.1 

Ray E. Parfitt 

Dept. 74 

39.9 

Roelof Bouwmeester 

Dept. 49 

29.8 

Mary M. Partridge 

Dept. I 

20.6 

Martin Comelissen 

Dept. 74 

27.4 

Donald A. Pringle 

Dept. 3 

29 

James Douglas 

Dept. 15 

32.2 

Leonard W. Rogers 

Dept. 85 

31.9 

Donald M. Fontaine 

Dept. 83 

18.4 

Muriel A. Rorabeck 

Dept. 9 

32.5 

Kenneth K. Foster 

Dept. 74 

32.3 

Clarence E. Sanders 

Dept. 74 

25.4 

James Geddes 

Dept. 68A 

30.7 

Harry Seczwick 

Dept. 74 

38.5 

Peter Hohol 

Dept. 74 

28.6 

Henri H. Smits 

Dept. 69A 

29.9 

Herman B. Horstman 

Dept. 50 

21.7 

Leonard O. Somerscales 

Dept. 83 

30.7 

Antoon W. Hubers 

Dept. 65 

30.1 

August Strasic 

Dept. 4A 

19.2 

Hugh V. Ingram 

Dept. 74 

32.7 

William E. Varty 

Dept. 48 

29.9 


Bits and Pieces 


By LEO KELLY 
Committeeman, Zone 36 

I would like to welcome everyone 
back from their summer vacation. I 
hope everyone had a safe and enjoy¬ 
able holiday. Unless your holidays 
were taken in 
July, we sure got 
cheated on our 
summer weath¬ 
er. These last 
few years the 
weather has 
been so unpre¬ 
dictable during 
the summer it 
has been almost 
impossible to put 
two good weeks 
together. There has been a number of 
retirements in Departments 12 and 
48 during the summer and I would 
like to wish each and every one of our 
new Retirees the Best of Luck. Just 
because you're gone does not mean 
you’re forgotten so don’t forget to 
drop into the Union Hall and look us 
up and say Hello. 



. V* 


' m." ir 


FIFTY HOUR BUMP 
I attended a meeting with the rest 
of the Committee in Toronto on Sep¬ 
tember 2nd, where we met with the 
Company and signed a memorandum 


of understanding that will replace the 
fifty hour bump letter with a transfer 
system. The memorandum will be on 
a trial basis for twelve months (12) at 
which time the Company and the 
Union will sit down and review the 
system. The final language has been 
drafted at this time but two represen¬ 
tatives from the Company and three 
from the Union including myself will 
be sitting down shortly. 

Under the new agreement De¬ 
partment 48 will be composed of four 
(4) groups: 

(1) Maintenance north (2) Mainte¬ 
nance south (3) Battery (4) Construc¬ 
tion. Department 49, will consist of 
five (5) Groups: 

(1) Truck Plant (2) Body Plant (3) 
Chassis Plant (4) Paint (5) Construc¬ 
tion. 

The method of moving will be by a 
transfer system consisting of (1) a 
primary transfer, (2) mutual agree¬ 
ment transfer and (3) temporary 
adjustment period transfer. The 
Primary Transfer applies to new 
openings in any group (62 transfer) 
and is unlimited. You can move from 
Department 48 to Department 49 on 
a primary or go vice versa. The 
Mutual applies if two tradesmen in 
the same classification in different 
groups wishes to transfer. This is re- 



&t. Jofjn Ambulance 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT. 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

FRED SCHNEIDER 

416 728 5315 OR 644 7509 



stricted in number and the transfer 
only applies to the groups in each 
department. You cannot move from 
Department 48 to Department 49 or 
vice versa on a mutual transfer. 

The Temporary adjustment period 

is granted once a year and again is 
limited in number per trade. You 
must have more seniority than the 
person you are bumping and allows 
movement between groups in 
Department 48 and Department 49, 
as well as between groups in 
Department 48 and 49. The key is 
you must have more seniority than 
the tradesman you are bumping. 

Inverse seniority shall also apply 
to each individual group. The Com¬ 
pany has refused inverse to the 
maintenance departments due to the 
size so this should alter their think¬ 
ing. The language in paragraph 36 
will be changed to apply only to a 
skilled trades layoff and will be for 
thirty (30) days duration. It also ef¬ 
fects those employees with less than 
a year working in other groups where 
there is no layoff. 

The new system has many 
changes, as you can see I’ve only 
pointed out the basics along with a 
very skimpy explanation. For full de¬ 
tails get ahold of your committee¬ 
man and he can fill you in on all the 
details. To explain everything in this 
column would take up too much 
space. I’m sure we will be holding 
meetings to explain everything in de¬ 
tail. As I said at the start it will be on 
a twelve (12) month trial. 

COUNCIL NEWS 

I hope everyone received the 
Canadian Region Skilled Trades 
council news letter. It was given to 
each committeeman to distribute in 
the Plant with enough copies for eac h 
tradesman to have a personal copy. 
It is the intention of the Region 
Council to have more news letters 
printed periodically so every 
member who pays his dues is aware 
of what the Council is doing. 


UAW Summer and 
Winter Jackets 
Available at UAW Hall 


Chev Line Report 


By AMBY FERREN 
Retired Committeeman 

This will be the last Chev Line re¬ 
port by me. As you are all aware by 
now, I joined the pension role as of 
August 1st, 1982, after 31.8 years. 

After being an 
Alternate Com¬ 
mitteeman and a 
Committeman 
for over twenty 
(20) years — 
looking back at 
some of the arti¬ 
cles I have writ¬ 
ten in The Osha¬ 
worker, it cer¬ 
tainly brings 
back a lot of 
memories. Once again I want to 
thank the people in Zone 19 and the 
people in the old zone of the Buick 
Olds line for their continued support 
over the years. I have had the pleas¬ 
ant opportunity of working with and 
representing some of the greatest 
people in the world. There has been a 
lot of changes since the early 60’s 
when I became active in our great 
Union. Many changes in the plant 
and in our contract, some of them 
were not for the best either, but we 
had and did overcome them once 
again, THANKS! 

I would also like to thank the 
people who donated and organized 
the wonderful retirement gift on my 
last day at work — it will always be 
cherished by my wife Pat and myself. 

I would also wish to congratulate 
Terry Freeburn and Brian Jackson in 
the recent Committeeman's and 
Alternate election — keep up the 
good work. 

I hear by the news media that once 


again GM is talking about moving out 
of Oshawa, if you the worker and 
your negotiating people do not give 
concessions — HOGWASH! They 
told us the same story in 1955 when 
we were on the picket line for 149 
days, but they are still here — 
they will always use these kind of 
gimmicks to scare the people and try 
to get the public housewives on their 
side. 

If they decide to pull out of Cana¬ 
da, it will not be because of a con¬ 
tract with the UAW, because if they 
want a contract they can get one and 
I am sure that they will and without 
the Union giving anything away. 
General Motors have it too good in 
Canada not to operate here. With the 
money cost and the labor cost being 
less here and with a Government in 
Ottawa that lets them away without 
paying billlions of dollars that they 
owe this country through the Auto 
Pact. 

I would like to suggest to a couple 
of active Union Reps in the Chassis 
plant that they should have no trou¬ 
ble operating the clock I received on 
retirement because there is no extra 
buttons on it like the one they tried to 
operate one day. 

In closing I would like to say stand 
behind your Union Reps in the plant, 
they cannot always satisfy everyone, 
but I am sure they will do their best 
and work for your best interest. A 
strong membership makes for a 
strong Union and that is the only 
thing that will win a new and just 
settlement from mighty General 
Motors. Remember that your boss is 
a part of management and is not and 
cannot be on your side, in these criti¬ 
cal times. 



Calculated Insult 
From D. Haekworth 


By JOHN KOVACS 
Committeeman, Zone 54 

As I am writing this article, a 
depressing question mark fills my 
mind, sjrne as it fills many of yours: 

— by the time tjiis issue reaches your 
home, will we 
still be working, 
or pounding the 
pickett lines? 
When we en¬ 
tered this negoti¬ 
ations, we were 
full of optimism, 
and with one 
more week left 
until September 
14th, I am still 
hoping, although 

it is getting more difficult by the day. 

In view of GM President Donald 
Hackworth’s stupid public outburst, 
after his martinies guzzling CNE 
Luncheon, one cannot help but 
wonder if General Motors is bargain¬ 
ing with our Unoin in good faith. Any 
statement from a man in an im¬ 
portant position has to be motivated. 
What possible motive could Mr. 
Haekworth have in making this re¬ 
mark about shiftng jobs elsewhere, if 
cJur Union would not agree to a con¬ 
cession contract? Well it did not get 
public and media support, as one 
editorial after another called Mr. 
Haekworth a Blackmailer, and GM a 
bad corporate citizen in Canada. 

Why then? Why did he make the 
statement? The only logical answer 

— to put fear in our membership, and 
therefore weaken the support of our 
membership towards the leadership. 

Mr. Haekworth may not care 
about the- media, but sure as the 
Good Lord made little green apples, 
he miscalculated our people’s reac¬ 
tion. My experience through the 
Plant showed that his remarks 
caused anger, and dissension, among 
our people. No one was scared or 
intimidated. Whenever his state¬ 
ments were discussed, the end re¬ 
sults were the same — “the hell with 
the Yanki B_”. 

It will be interesting to see our 
peope’s reaction, once this is all 
over, when supervision will ask our 
people to be co-operative, and be 


quality concious on job per¬ 
formance. One cannot help but won¬ 
der how much damage was caused 
by Mr. Haekworth on future Com¬ 
pany and employee relationship. 

SUPERVISION SHIFT 1 
VS SHIFT 2 

It has been my outmost pleasure 
serving you since June as your acting 
District Committeeman, in the ab¬ 
sence of Borther Doug Reynolds, 
tyho is in Toronto with the Negotiat¬ 
ing Committee. 

I was told by different people who 
worked on either shift, that a differ¬ 
ence between No. 1 Shift and No. 2 
Shift Supervision is like Day and 
Night. Now I know what they were 
talking about. 

The arrogance of B. Lockwood, 
who tries to put fear into his people 
through meaningless disciplinary ^tc- 
tions, surrounded by little yellow 
puppets, like B. Francis, J. Hencock 
and alike, created an irriparable 
hated atmosphere on Shift 2. Some¬ 
one should have informed these 
Lulus that a Supervisor who is re¬ 
spected, will get lot more out of his 
people. As Bill Peel told me some 
time ago “Respect has to be earned 
— You cannot get it by scare 
tactics”. 

In closing this subject you heard of 
a saying “Black sheep in the Fami¬ 
ly”. Somehow Jack Nottingham 
missed his calling. He was assigned 
to the back end as General Foreman 
some eight months ago. Under the 
Night and Day concept Nottingham 
missed his calling. He should be on 
Number 2 shift. 
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Income Tax Ftps 

In the last ten months, the Canadian taxpayer has had to absorb two major 
budgets that have in turn been followed by countless clarifications and 
amendments. Is it any wonder then, that the average taxpayer is confused 
about income taxes? Nonetheless, it is very important to keep current with 
changes in tax legislation and to plan your financial affairs in such a manner so 
as to reduce tax liability to the minimum possible. Remember tax planning is a 
conscious endeavour it does not happen by accident. 

INCOME SPLITTING 

At the present time each taxpayer is allowed to earn the first $1,000 of 
interest dividends and capital gains tax free. Where the total amount of these 
forms of income exceeds $1,000, it is recommended that the husband and wife 
split the income in some reasonable fashion. 

Over the past few years a 50-50 split (so long as it is reasonable) does not 
seem to have bothered Revenue Canada. If the wife is not working and the 
husband has investment income in excess of $1,000 a loan of money to the 
wife can be arranged so that the wife will be the recipient of the income and 
the person who reports it for tax purposes. 

This loan should be entered into only after consulting with your lawyer or 
accountant. 

REGISTERED RETIREMENT 
SAVINGS PLAN (RRSP) 

One of the most readily accessible tax deferral vehicles available to the 
taxpayer is the RRSP. It is easily understood and is generally a safe long-term 
investment. As we are all aware the push to purchase RRSP plans com¬ 
mences at the first of January and ends in a frenzy on March 1, of each year. 
However, there is nothing to stop a taxpayer from purchasing his plan during 
the year before January; in this manner the taxfree income earned while 
remaining in the plan will be earned sooner than if the plan is placed between 
January 1 and March 1. 

> DIVIDENDS VS 

INTEREST INCOME 

The taxpayer must appreciate that the same amount of investment income 
in the form of dividends will attract less tax than the same amount of income 
received as interest. A simple little schedule will show how this works. 

Assume taxable income of $20,000 before investment income and assume 
dividends and interest income each of $1,000. 



Dividends 

Interest 

Taxable Income. 

$20,000 

$20,000 

Interest Income 

_ 

1,000 

Dividends — Gross up by 50% 

1,500 

— 


21,500 

21,000 

Interest Dividend Deduction 

(1,000) 

(1,000) 

Taxable Income 
> 

$20,500 , 

$20,000 

4 

Total tax payable (approximately) 

$ 4,001 . 

$ 5,255 


Therefore even though the actual dividends received must be grossed up by 
50%, the dividend tax credit (25% of the grossed up amount) has th& effect of 
reducing taxes. It is for tjiis reason that dividend income is preferred to 
interest income. 

REGISTERED HOME 
OWNERSHIP SAVINGS 
PLAN (RHOSP) 

While it is appreciated that many readers of this article are unable to 
contribute to a RHOSP (they already own a home), the taxpayer may be 
willing to loan his children money to purchase a RHOSP if this will help 
reduce summer employment earnings to the point where he/she can be 
claimed as a dependant by the taxpayer. 

LENDING MONEY 
TO CHILDREN 

Planning ahead is important, as in the case of making a loan, perhaps a year 
ahead of time, to a child who plans to attend university. If the loaned funds 
are invested to earn interest, the resulting income can be used to pay for 
tuition and accommodation out of what is, essentially, before-tax income. 

In view of the recent tax changes, it is imperative that all taxpayers plan 
their personal tax and financial matters. Tax planning should not be a rash 
decision made at the eleventh hour. Tax planning must be made in the context 
of improving your net after tax position, your take home pay. 

NOTE 

The firm of Nayman Burkes, Chartered Accountants, 1110 Finch Avenue 
West, Suite 710, Downsview, Ontario, M3J 2T2 would be pleased to discuss 
any of the above or other tax savings strategies with you. Mr. Nayman or Mr. 
Burkes may be contacted at (416) 665-1530. 


I/AW 

Hoefeetf 

League 

By CONNIE LOCKHART 

The coaches Ken Shobbrook, 
Rene Beauchemin and Manager 
Connie Lockhart, would like to wel¬ 
come Bob Phillips TV., The Home 
movie store, 650 
King St. E., to 
the U A W 
League and 
sponsoring their 
team. We feel 
that we are very 
lucky to have 
four (4) sponsors 
— Starr Furni¬ 
ture, VS Foods, 
Coleman Mov¬ 
ers and Now Bob 
Phillips TV. When you the UAW 
members go into these stores, let 
them know you are from the UAW, 
they will appreciate it, and it could 
also benefit you. 


HIGH 

INTEREST 

RATES 

ARE 

KILLING 

INDUSTRY 

GOT A PROBLEM? 

DON'T CRY ABOUT IT... 



GRIEVE IT. 



Truck — Car 
Oldtimers 
Hockey Report 

By RON GAY 

Our Oldtimers League this year 
will start on Monday, October 4, at 
North Oshawa. We are donning new 
colors this year as we were fortunate 
toget4sponsors. 

On behalf of 
the Oldtimers, I 
would like to 
thank Millwork 
Home Centre, 
1279 Simcoe 
Street North, 
The Eye Shop, 
16 King Street 
East, Oshawa, 
Teddy’s Deli, 
265 King Street 
West, (at Park Road), and Shopper's 
Drug Mart, 3 locations, Five Points 
Mall, Midtown Mall, and 199 Went¬ 
worth West. These business are sup¬ 
porting the Oldtimers by supplying 
us with sweaters, so we should be 
supporting them. So if you eat out, 
need eye glasses, building or home 
supplies, or drug store supplies, you 
know where to go. 

With the “A” Body on one shift, 
we have lost 7 or 8 players. At this 
time the spare list has not enough 
players 35 years or over, we may 
have to use a few players under 35. if 
we do, we will screen them so that 
we don’t get any hot dogs. If you are 
35 years old and on No. 2 shift and 
would like to play old timers hockey, 
please contact — Ron Gay, 728- 
9633, Don Fisher, 579-6805, Eric 
Smith, 728-2607, or Ron Mac¬ 
Donald, 728-7438. 

See you next issue. 



THE DURHAM-NORTHUMBERLAND 
NEW DEMOCRATS 

present 

IAN DEANS M.P. 

(Hamilton-Wentworth) 

speaking on 

“The Canadian Economy — The NDP’s 
Answers” 

Saturday, September 18th 

Maple Grove Community Centre 
Just North of Highway #2 on 
Maple Grove Road 
2^> miles east of Courtice 
5:00 p.m. to 7:30 p.m. 

Pot Luck Supper followed by 
Ian Deans’ speech and question period 
Bring the whole family. Supervised children’s playground 


PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 


Labour Bay Message 

Ontario Federation of Labour 
President Cliff Pilkey 


TORONTO — Those of us watch¬ 
ing the First Ministers’ meeting in 
Halifax last week were treated to the 
sight of Tory Premiers preparing to 
barter away 
workers’ living 
standards and 
tirade Union 
rights for a 
commitme nt 
from the federal 
Liberal govern¬ 
ment to eco¬ 
nomic policies 
more in tune with 
the 1950s than 
the 1980s. 

And where was our own Premier 
Bill Davis in this high stakes political 
poker game? Continuing to tread 
softly through no man's land with a 
position he himself would likely de¬ 
scribe as “controls if necessary, but 
not necessarily controls.” 

While Ontario’s Tories would like 
nothing better than to jump on the 
controls bandwagon, there’s a hitch. 
Polls show that Ontario voters are 
split on the controls issue — 53 per 
cent in favour and 38 per cent op¬ 
posed. And for a party that governs 
by public opinion polls, 53 per cent 
just ain’t enough. 

Premier Davis personally dislikes 
controls, and with good reason. But 
he should be honest and imaginative 
enough to take on a federal govern¬ 
ment that proposes six per cent con¬ 
trols along with 12 per Cent 
unemployment and 18 per cent in¬ 
terest rates. 

Wage controls are an unaccept¬ 
able and unjustifiable measure that 
would suck nearly half a billion dol¬ 
lars in purchasing power from the 
Ontario economy at a time when our 
industries are running at 70 per cent 
capacity. The entry of Ontario into 
double-digit official unemployment 
should warn the Premier of the futil¬ 
ity and folly of imposing wage con¬ 
trols on either the public or private 
sector. Controls will only reduce 
workers’ income and cripple the abil¬ 


ity of unions to improve their mem¬ 
bers’ stapdard of living at a time 
when the economy desperately 
needs the stimulus of increased con¬ 
sumer spending. 

Premier Davis has said that wage 
and price controls are “perhaps an 


initial, immediate step to national 
economic recovery.” He is intelli¬ 
gent enough and has been around 
long enough to know that for most 
governments in this country, wage 
controls would be more a final solu¬ 
tion than an initial step. 
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10 Top Unions in Canada by Membership 

1. Canadian Union of Public Employees 

2. National Union of Provincial Government Employees 

3. United Steelworkers of America 

4. Public Service Alliance of Canada 

5. United Food and Commercial Workers 

6. United Automobile Workers of America 

* 7. International Brotherhood of Teamsters 

* 8. United Brotherhood of Carpenters and Joiners 

* 9. Social Affairs Federation 
*10. Quebec Teaching Congress 

*Not affiliated with the Canadian Labour Congress. 

Illlllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllltlllllllllllll 


Men’s Retirees Bowling 

Meet each Tuesday Morning—9:00 a.m. 
Oshawa Shopping Centre Bowling Lanes 
All Retirees are Welcome. 
Starting 1 st Tuesday in October. 

W. Harmer, 
President. 


] 


in 


BUY CANADIAN 


KEEP CANADIANS WORKING 



174,742 

230,000 

197,000 

157,633 

135,000 

121,829 

93,000 

89,010 

84,000 

82,122 
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Ontario NDP Caucus Task Force on 
Health and Safety in the Workplace 


September 14 to October 8. 1982 



THE TASK FORCE 

Will be chaired by Elie Martel, MPP Sud¬ 
bury East and NDP occupational health and 
safety critic. Other members of the task force 
will include MPP's Bob Mackenzie (Hamilton 
East), Jack Stokes (Nipigon), Dave Cooke 
(Windsor-Riverside), George Samis (Corn¬ 
wall) and Richard Johnston (Scarborough 
West). 

TERMS OF REFERENCE 
To look at all aspects of the current provin¬ 
cial law, its administration, enforcement, lack 
of regulations and the implications for work¬ 
ers’ health and safety, to examine workers’ 
rights to information on harmful conditions, to 
investigate the breakdown of patient/doctor 
confidentiality, and to collect ideas for 
changes in the laws to ensure safe and healthy 
workplaces. 

THE TASK FORCE SCHEDULE 
Task force members will visit 11 cities ac¬ 
ross Ontario hearing submissions in afternoon 
and evening sittings. Most of the hearings will 
be public, i.e., open to the media, but some 
will be held “in camera” to protect any unor¬ 
ganized workers who wish to keep their 
submissions confidential. A complete sched¬ 
ule of the hearings is attached. 

TO MAKE SUBMISSIONS 
Please fill out the attached form and send it 
to the NDP caucus. Appointments will be 
scheduled in half hour time slots, allowing 
time for oral presentation and for questions. 
The task force would gretly appreciate written 
submissions as well (3 copies if possible). 

Also attached is a list of some of the ques¬ 
tions you might wish to consider when pre par¬ 
ing your submissions. 

FOR FURTHER INFORMATION 

Contact Rosemarie Bahr, Special Assis¬ 
tant, NDP Caucus, at 965-3700, or write to 
NDP Task Force on Health and Safety in the 
Workplace, Room 216, North Wing, Main 
Legislative Building, Queen’s Park, Toronto 
M7A 1A2. 

SCHEDULE 

September 14 — Sudbury 

USWA Local 6500, 

Dieppe Room 
92 Frood Road 
Sudbury 

Sept. 15 — Sault Ste. Marie 

USWA Hall, Rm. 202 
68 Dennis Street 
Sault Ste. Marie 


Sept. 16 — Thunder Bay 

Lakehead Labour Centre, 
Charter Rm. A 
929 Fort William Road 
Thunder Bay 

Sept. 20 — Windsor « 

UAW Local 195 
1214 Ottawa Street 
Windsor 
Sept. 21 — London 

UAW Local 27 
606 First St. 

London 
Sept. 23 — Ottawa 

PS AC Hall, Bd. Rm. C 
233 Gilmour 
Ottawa 

Sept. 27 — Hamilton 

USWA Hall, Local 1005, Rm. 5 
1031 Barton St. E. 

Hamilton 

Sept. 28 — St. Catharines 
UAW Local 199 
124 Bunting Ave. 

St. Catharines 
Sept. 29 — Kitchener 

Kitchener/Waterloo Labour 
Council 

141 King St. E., 3rd FI. 
Kitchener 

Oct. 5 — Peterborough 

Peterborough Labour Centre 
61 Princess St. 

Peterborough 
Oct. 6, 7 — Toronto 

NDP Caucus Room 
Basement, North Wing 
Legislative Building, Queen’s 
Park 
Toronto 


PREPARING A SUBMISSION 
Here are some questions you might consider 
when preparing your submission. 

1. Joint Health and Safety Committees 

a) Do you have one? 

b) Is it operating? 

c) Do you inspect the worksite? 

d) Are you allowed to investigate com¬ 
plaints, accidents, unsafe conditions? 

2. Internal Responsibility System 

a) What do you understand by this term? 

b) How does it work at your worksite? 

c) Do management and government inspec¬ 
tors respond to complaints? 

c) What happens to any recommendations 
from the Joint Health and Safety Committee? 

• 


3. Information 

a) Do you receive all the information you 
request? 

b) Do management volunteer information 
on hazards or toxic substances? 

c) Have you had difficulties in obtaining 
information? 

4. Reports, Investigations, Monitoring 

a) If a hazard is suspected can you have the 
worksite monitored e.g. measurements of 
workplace contaminants? 

b) Do you receive reports of any monitor¬ 
ing or any studies that have been conducted at 
your worksite? 

c) Do you receive copies of government 
studies or reports concerning your occupa¬ 
tion? 

d) Do you receive a copy of all accident 
reports (Note: the legislation states that the 
employer must send a copy of any accident 
that results in medical aid to the local Union 
within four (4) days of the accident — Section 
26 Occupational Health and Safety Act. 

5. Government Inspectors 

a) Do Ministry of Labour health and safety 
inspectors contact the union health and safety 
representatives and take them on their inspec¬ 
tion tours? 

b) Do they give copies of all of their re¬ 
ports? 

c) Have you had a ruling on the Act that 
you consider wrong or unfair? 

d) Do the inspectors write orders on any 
hazards that they come across (as opposed to 
writing recommendations)? 

e) Do they put time limits on those orders? 

f) Has an inspector refused to take action 
where a hazard has been identified? 

g) Do you think that the inspectors are 
sympathetic to labour? 

h) Have you ever appealed a decision of an 
inspector to the area manager or to a director 
of the ministry? 

6. Management 

a) Is management sincere in their effort to 
eliminate hazards? 

b) Have they refused to provide full infor¬ 
mation regarding the hazards or substances 
present in your workplace? 

c) How often do management put an item 

on the agenda of Health andfcafety Committee 
meetings? ’ v 

d) Have management ever refused to im- 
plemment a recommendation coming from the 
committee, have they ever put off making a 
decision regarding a recommendation? 

e) Have there been many disputes about 
whether a situation is hazardous or not? 


f) Have any workers had to use their 
“right to refuse”, to get problems solved? 

g) Are supervisors adequately knowledge¬ 
able and interested in health and safety? 

h) Have any supervisors refused to remedy 
hazardous situations? 

7. Legislation 

a) Do you have any problems getting any 
section of the Act enforced in your worksite? 

b) Have you been given interpretations of 
the Act that you disagree with? 

c) Do you have regulations that are 
adequate and are they enforced? 

c) Do you have problems with the lead and 
mercury regulations? 

8. Recommendations 

a) What suggestions do you have to im¬ 
prove the Health and Safety Act and its admin¬ 
istration? 

ONTARIO NEW DEMOCRATIC PARTY 
CAUCUS TASK FORCE 
ON HEALTH AND SAFETY 
IN THE WORKPLACE 
SUBMISSIONS 

Date: ______.City:_ 

Afternoon preferred □ Would like to appear □ 
in a private session 
Evening preferred □ (no media — these 
will be scheduled 

Doesn't matter □ either at the beginning 
or the end of the day) 

Union & local/group _ 


Address 


Contact name ____ 

Phone No_ 

Returnto: Rosemarie Bahr, Special Assistant, 
NDP Caucus, 

> Room 216, North Wing 
Legislative Building 
Queen’s Park t 

Toronto, Ontario M7A 1A2 

You will be contacted by phone to confirm 
the time of your submission. 




By MURRAY STRONG 
Zone 42 Committeeman 

Remember my article on Com¬ 
mander Bill. I stated he was the most 
incompetent supervisor in the Gen¬ 
eral Motors Corp. I also mentioned 
someone would 
have to be hurt 
before measures 
were taken to 
correct this 
foreman’s at¬ 
titude. We had a 
serious accident 
in the Truck 
Plant on August 
16 and guess who 
gave the instruc¬ 
tions. Our old 
friend, Commander Bill. I feel I gave 
the Company plenty of warning. I 
filed regular grievances. Health and 
Safety grievances, and I presented a 
demand for negotiations asking 
Commander be removed from 
supervision. 

On the date of the accident, I re¬ 
quested the government inspector, 
but was told he was not needed. The 
Company wanted time to get their 
excuses ready. The Oshawa Police 
requested his presence, so Plant 
Manager, Jim Fallon, was handed 
some orders. You make the decision 
whether Commander could be a 
supervisor. 

INVESTIGATION OF ACCIDENT 

Re: Fall from ladder while working 
inside exhaust stack of two-tone 



I Told, You So 


spray booth. Contacted: Mr. Phil 
McRae, Safety Eng.; Mr. Bill 
Glover, Maint. Supt.; Mr. Vic Pratt, 
Super, of Prod.; Mr. Peter Heinrich, 
Regional Safety GM. 

A discussion was had with the 
above persons regarding the acci¬ 
dent and the subsequent order is¬ 
sued. 

The Union advised the Safety 
Committees investigation report of 
the accident will be submitted to the 
INSB upon completion including 
any recommendations made. 

ORDERS TO EMPLOYER 

0137EIR089 — Where a worker is 
exposed to the hazard of falling and 
the surface to which he might fall is 
more than 3 meters (10 ft.) below the 
position where he is situated, (a) he 
shall wear a serviceable safety belt or 
harness and lifeline adequately se¬ 
cured to a fixed support and so ar¬ 
ranged that he cannot fall freely for a 
vertical distance of more than 1.. 
meters, (5 ft.) 

NOTE: Re: accident, injury to 
(employee) August 16, 1982. Work¬ 
ers working in the exhaust stacks 
from roof level, with a potential 
hazard of falling approximately 4.5 
meters, (15 ft.), not wearing required 
safety belt or harness and lifeline. 

0138EAA029 — Working in the 
exhaust stacks with a potential drop 
of 15 ft., without wearing a safety 
belt and lifeline in hazardous and 
shall cease. 

0139EIR073 —A confined space in 
which there exists or is likely to 


exist, (a) hazardous gas, vapour, 
dust, or fumes; or (b) an oxygen con¬ 
tent of less than 18 percent or more 
than 23 percent at atmospheric pres¬ 
sure, shall be entered only when (c) 
the requirements of section 72 are 
completed with (d) the space is 
purged and ventilated to provide a 
safe atmosphere, (e) measures 
necessary to maintain a safe atmo¬ 
sphere has been taken, (0 another 
worker is stationed outside the con¬ 
fined space (g) suitable arrangements 
have been made to remove the 
worker from the confined space 
should he require assistance, (h) a 
person adequately trained in arti¬ 
ficial respiration is conveniently 
available. 

NOTE: None of the above 
requirements are being followed in 
the operation of working inside paint 
spray booth stacks and ducts, espe¬ 
cially considering likely oxygen ef¬ 
ficiency and solvent vapour build¬ 
up, within the ductwork. 

0140EAA029 — Working within 
the paint spray booths exhaust 
stacks and ducts shall cease until all 
the requirements of Reg. 72 & 73 are 
complied with. 

0141EIR079 — Where the starting 
of a machine, transmission, ma¬ 
chinery, device or thing may en¬ 
danger the safety of a worker, (a) 
control switches or other control 
mechanics shall be locked out, and 
(b) other effective precautions 
necessary to prevent such starting 
shall be taken. 


NOTE — The existing lock out 
procedure practiced in which only 
the supervisor of the spray booth 
cleaners applies a padlock and re¬ 
tains the key, does not comply with 
the above requirements as being an 
effective precaution. Reference is 
made to the Min. of Lab. Eng. data 
sht. 9.02 “Lockout procedures”, 
sec. 4.1.2 (a). 

0I42EIR012 — A floor or other 
surface used by any worker shall be 
kept free of hazards. 

NOTE: Re: accident, injury to 
(employee) August 16, 1982. Bent 
and damaged rung on the portable 
ladder used as a working surface 
presents a hazard. The above ladder 
has been removed from service until 
adequately repaired as advised by 
Mr. Phil McRae. 

REMARKS 

The Durham Regional Police, 
Oshawa Ambulance Service, and fel¬ 
low workers should be commended 
for their quick action in removing 
this Brother from the stack. 

OSHAWA THIS WEEK 

This newspaper, along with the 
Oshawa Times, gave their usual 
pro-management statement but 
Oshawa This Week owes our 
department an apology. We are not 
"chimney sweeps”. If they think 
being trapped in a confined space for 
approximately an hour to be funny 
then they have a sick sense of 
humour. 


ZONE 42 information 
Seniority boards for 44 and 49, 
Chassis, are located in lunch area at 
column G18. Three employees ifi 
South Main Office, are not allowed 
punch out procedures similar to 
Parts Maintenance. Tricky Dick is 
back in the Body Shop. What did we 
do to deserve this? 

The “A” plant GMI supervisor 
ran away from the heat he was get¬ 
ting on the third shift. GMI is a 
school for robots. 

Mr. J in the new Paint Shop is still 
trying to show everyone he is intel¬ 
ligent. Keep trying, Mr. J. We are all 
waiting for you to fall on your face. 

Last but not least, what can I say 
about the Truck Plant that hasn’t al¬ 
ready been said. It’s the same dis¬ 
organized madhouse! 



You union types. Always 
griping about safety. 
Who needs it! 
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